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Becoming Needs Led and
the language we use

Since April 2022 we support those

o with an autism diagnosis

o those on the Autism Diagnosis Pathway

» Neurodivergent profile of Social, Communication and Interaction needs
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DfE Short Breaks Innovation Fund

Programme Objectives (at least one)

o Test approaches to short breaks delivery, by offering a
from what is corrently available locally.

. other parts of for a joined up package of support for
families

* Create short breaks provision where there are current not
met by demand (e.g. particular types of need, age group. geographical coverage)

Programme Benefits:
 Improve educational outcomes for CYP with SEND
 Improve emotional outcomes with CYP with SEND
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Reduce Social Isolation

Engagement outside the home pre intervention Engagement outside the home post intervention
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) Improve Wellbeing
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Feeeling well

Wawick Edinburgh Wellbeing Scale
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